
















































































































































































Manchester Local School District 

     File:  JHCB 

 

 

IMMUNIZATIONS 

 

 

In order to minimize the spread of preventable illnesses in schools and provide students with a 

healthier learning environment, the Board requires immunizations in compliance with State law 

and the Ohio Department of Health for each student unless the parent(s) file an objection.  The 

Board may also require tuberculosis examinations in compliance with law. 

 

Students eligible for kindergarten and students new to the District must present written evidence 

of similar immunizations, or written evidence to indicate that they are in the process of receiving 

immunizations, to be completed no later than the day of entrance.  Students failing to complete 

immunizations within 14 days after entering are not permitted to return to school. 

 

The District maintains an immunization record for each student, available in writing to parents 

upon request. 

 

 

[Adoption date:  January 26, 2011] 

 

 

LEGAL REFS.: ORC 3313.67; 3313.671; 3313.71; 3313.711 

  3701.13 

 

 

CROSS REFS.: JEC, School Admission 

 JEG, Exclusions and Exemptions from School Attendance 

 JHCA, Physical Examinations of Students 

 

 

     NOTE: Each year, by October 15, school districts are rquired to submit a written 

summary, by school, to the director of health of the immunization records of all 

initial entry students in the district, on forms prescribed by the director. 

 

 

 THIS IS A REQUIRED POLICY 
 

 



Manchester Local School District 

     File:  JHCC 

 

 

COMMUNICABLE DISEASES 

 

 

The Board recognizes that controlling the spread of communicable diseases through casual 

contact is essential to the well-being of the school community and to efficient District operation. 

 

In order to protect the health and safety of students and staff, the Board follows all State laws and 

Ohio Department of Health regulations pertaining to immunizations and other means for 

controlling communicable diseases that are spread through casual contact in the schools. 

 

All students with signs or symptoms of diseases suspected as being communicable to others are 

given immediate attention and sent home if such action is indicated. 

 

Any student suspected or reported to have a communicable disease is examined by a school nurse 

or public health nurse.  Upon the recommendation of the school nurse, the student may be 

excluded from school.  Re-admission is dependent upon a decision by a physician, school nurse 

or public health nurse.   

 

Parents are informed when a communicable disease occurs in their child’s classroom or on the 

bus so that early signs or symptoms can be observed and appropriate preventive measures can be 

instituted. 

 

 

[Adoption date: June 29, 2005] 

(Revision date: May 18, 2011) 

 

 

LEGAL REFS.: ORC 3313.67; 3313.671; 3313.68; 3313.71 

  3319.321 

  3707.04; 3707.06; 3707.08; 3707.16; 3707.20; 3707.21; 3707.26 

 

 

CROSS REFS.:  

 JHCA, Physical Examinations of Students 

 JHCB, Imnmunizations 
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Manchester Local School District 

     File:  JHCC 

 

 

     NOTE: Communicable diseases are illnesses caused by microorganisms and transmitted 

from an infected person or animal to another person or animal. Most 

communicable diseases are spread through contact or close proximity because the 

microorganisms are airborne, i.e. they are expelled from the nose and mouth of the 

infected person and inhaled by anyone in the vicinity. 

 

 To ensure the health and safety of the entire school community, boards of education 

should make sure that administrators develop, implement and maintain a 

communicable disease management program within the district’s larger 

comprehensive emergency/ safety plan. 

 

 At a minimum, his program should include how to identify, detect and report 

communicable diseases, when to isolate students from other students, when to 

exclude students from school, what should be done to educate excluded students 

and how to integrate infected students back into the classrooms. 
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     File:  JHF 

 

 

STUDENT SAFETY 

 

 

The Board believes that students have the right to be protected in all facets of the education 

program and directs the Superintendent/designee to develop and maintain a safety instruction 

program for all students.  Safety instruction in the District includes: 

 

 1. establishing appropriate safety rules; 

 

 2. learning how to practice safety and prevent accidents; 

 

 3. learning how to safely use and properly care for tools and equipment so as to reduce the 

potential for accidents; 

 

 4. developing habits of good housekeeping, proper storage and handling of materials, and 

sanitation; 

 

 5. becoming familiar with personal protection devices and the proper clothing to be worn 

for safety purposes; 

 

 6. learning how to cooperate with others in the promotion and operation of a safety 

program in the schools, on school grounds and in school vehicles; 

 

 7. instructing students not to accept gifts or automobile rides from strangers.  Students are 

also instructed to tell staff members, parents or law enforcement officials of any 

suspicious strangers in or around school property; 

 

 8. providing instruction in personal safety and assault prevention in grades kindergarten 

through 6.  Upon the written request of a parent, a student shall be excused from such 

instruction and 

  

 9. providing age-appropriate instruction in dating violence prevention in grades  

  7 through 12. 

 

 

In an attempt to further ensure student safety, staff members: 

 

 1. shall not send students on errands that would require the student to leave school 

property and/or drive a vehicle; 

 

 2. shall not attempt to counsel, assess, diagnose or treat a student’s personal problem 

relating to sexual behavior, substance abuse, mental or physical health and/or family 

relationships but, instead, should refer the student to the appropriate individual or 

agency for assistance; 
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Manchester Local School District 

     File:  JHF 

 

 3. shall not disclose information concerning a student, other than directory information, to 

any person not authorized to receive such information.  This includes, but is not limited 

to, information concerning assessments, ability scores, grades, behavior, mental or 

physical health and/or family background and 

 

 4. shall, immediately report any suspected signs of child abuse or neglect. 

 

In addition to instruction in safety, buildings are inspected annually to detect and remedy health 

and safety hazards.  Staff members shall immediately report to the building administrator any 

accident or safety hazard he/she detects.  The Superintendent is authorized and directed to 

develop appropriate means for the implementation of this policy. 

 

 [Adoption date:  January 26, 2011] 

 

LEGAL REFS.: ORC 3313.60; 3313.643; 3313.96 

  3705.05 

  3737.73 

 OAC 3301-35-06 

 

CROSS REFS.: AFI, Evaluation of Educational Resources 

 EB, Safety Program 

 GBH, Staff-Student Relations (Also JM) 

 IGAE, Health Education 

 JEE, Student Attendance Accounting (Missing and Absent Children) 

 JFCF, Hazing and Bullying (Harassment, Intimidation and Dating  

             Violence) 

 JFCH, Alcohol Use by Students 

 JFCI, Student Drug Abuse 

 JHG, Reporting Child Abuse 

 JHH, Notification About Sex Offenders 

 JO, Student Records 

 

     NOTE: THIS IS A REQUIRED POLICY 
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Manchester Local School District 

File:  JM (Also GBH) 

 

 

STAFF-STUDENT RELATIONS 

 

 

The relationship between the District’s staff and students must be one of cooperation, 

understanding and mutual respect.  Staff members have a responsibility to provide an atmosphere 

conducive to learning and to motivate each student to perform to his/her capacity. 

 

Staff members should strive to secure individual and group discipline, and should be treated with 

respect by students at all times.  By the same token, staff members should extend to students the 

same respect and courtesy that they, as staff members, have a right to demand. 

 

Although it is desired that staff members have a sincere interest in students as individuals, 

partiality and the appearance of impropriety must be avoided.  Excessive informal and/or social 

involvement with students is prohibited.  Such conduct is not compatible with professional ethics 

and, as such, will not be tolerated. 

 

Staff members are expected to use good judgment in their relationships with students both inside 

and outside of the school context including, but not limited to, the following guidelines. 

 

 1. Staff members shall not make derogatory comments to students regarding the school, its 

staff and/or other students. 

 

 2. The exchange of purchased gifts between staff members and students is discouraged. 

 

 3. Staff-sponsored parties at which students are in attendance, unless they are a part of the 

school’s extracurricular program and are properly supervised, are prohibited. 

 

 4. Staff members shall not fraternize, written or verbally, with students except on matters 

that pertain to school-related issues. 

 

 5. Staff members shall not associate with students at any time in any situation or activity 

which could be considered sexually suggestive or involve the presence or use of 

tobacco, alcohol or drugs. 

 

 6. Dating between staff members and students is prohibited. 

 

 7. Staff members shall not use insults or sarcasm against students as a method of forcing 

compliance with requirements or expectations. 

 

 8. Staff members shall maintain a reasonable standard of care for the supervision, control 

and protection of students commensurate with their assigned duties and responsibilities. 

 

 9. Staff members shall not send students on personal errands. 
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Manchester Local School District 

File:  JM (Also GBH) 

 

 

 10. Staff members shall, pursuant to law and Board policy, immediately report any 

suspected signs of child abuse or neglect. 

 

 11. Staff members shall not attempt to counsel, assess, diagnose or treat a student’s 

personal problem relating to sexual behavior, substance abuse, mental or physical 

health and/or family relationships but, instead, should refer the student to the 

appropriate individual or agency for assistance. 

 

 12. Staff members shall not disclose information concerning a student, other than directory 

information, to any person not authorized to receive such information.  This includes, 

but is not limited to, information concerning assessments, ability scores, grades, 

behavior, mental or physical health and/or family background. 

 

 

Social Networking Websites 

 

 1. District staff who have a presence on social networking websites are prohibited from 

posting data, documents, photographs or inappropriate information on any website that 

might result in a disruption of classroom activity. The Superintendent/designee has full 

discretion in determining when a disruption of classroom activity has occurred.  

 

 2. District staff is prohibited from providing personal social networking website 

passwords to students.  

 

 3. Fraternization between District staff and students via the Internet, personal e-mail 

accounts, personal social networking websites and other modes of virtual technology is 

also prohibited.  

 

 4. Access of personal social networking websites during school hours is prohibited.  

 

Violation of the prohibitions listed above will result in staff and/or student discipline in 

accordance with State law, Board policies and regulations, the Staff and Student Codes of 

Conduct and handbooks and/or staff negotiated agreements.  Nothing in this policy prohibits 

District staff and students from the use of education websites and/or use of social networking 

websites created for curricular, cocurricular or extracurricular purposes. 

 

 

[Adoption date: May June 29, 2005] 

(Revision date: May 18, 2011) 

 

 

LEGAL REF.: ORC 3313.20 
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Manchester Local School District  

File:  JM (Also GBH) 

 

 

CROSS REFS.: GBC, Staff Ethics 

 GBCA, Staff Conflict of Interest 

 GBCB, Staff Conduct 

 GBI, Staff Gifts and Solicitations 

 IIBH, District Websites 

 JFC, Student Conduct (Zero Tolerance) 

 JG, Student Discipline 

 JHF, Student Safety 

 JHG, Reporting Child Abuse 

 JL, Student Gifts and Solicitations 

 JO, Student Records 

 KBA, Public’s Right to Know 

 Staff Handbooks 

 Student Handbooks 

 

 

CONTRACT REFS.: Teachers’ Negotiated Agreement 

  Support Staff Negotiated Agreement 

 

 

     NOTE: The success or failure of the instructional program is influenced heavily upon the 

relationship between staff and students. Boards of education are encouraged to use 

this policy as a tool in which to set the parameters for the relationship between staff 

and students. Specific provisions may be added, modified or removed. 

 

The popularity of social networking websites is yet another concern for school 

districts. These sites add another layer of responsibility and accountability to the 

relationship between staff and students. The language suggested in this section is 

permissive, meaning that boards of education may or may not choose to include this 

language in the policy. Feel free to edit the provisions to fit your district’s 

particular needs. 
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